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NTA 2012: Key Messaging    

· The National Training Awards recognise and celebrate Investors in People accredited organisations that have delivered outstanding organisational benefits by directly linking the training needs of their people to the business needs of their organisation.
· Winning a National Training Award can deliver many tangible benefits which directly impact on the operations of an organisation. 38% of recent winners have seen bottom-line benefits as a result of winning, with one in five stating that they had seen an increase in the number contracts secured following their Award and one in three stating that their organisations had become more efficient.*
· Being presented with a National Training Award offers Investors in People accredited organisations public recognition for their exceptional training initiatives.  
· The National Training Awards are open to all small employers (49 employees and under) – there is no need for Investors in People accreditation to enter this category.
· The National Training Awards offers small organisations and medium to macro-sized Investors in People accredited organisations the opportunity to be named ‘the best of the best’ on a regional and national level.  
· The National Training Awards has a comprehensive judging process based on the Investors in People framework, providing all entrants with detailed evaluation reports which can be used to inform existing and future organisational development through staff training.  Two thirds of recent winners have extended and developed the winning training programmes as a result of feedback from the National Training Awards.*   
· The National Training Awards offers Investors in People accredited organisations the opportunity to continually build on their successful training programmes, gaining special recognition for achieving success through developing their people year-on-year.
· Competing for a National Training Award drives up standards in workplace learning and development by identifying best practice.   
· To enter the National Training Awards in 2012, medium (50-249 employees), large (250-4,999 employees) and macro-sized (5,000+ employees) organisations must have been accredited, reaccredited since 16 November 2009 or are currently working with Investors in People. The small employer’s category is exempt form these entry conditions.
· Enter by Friday 25 May at 5pm – for more information visit www.nationaltrainingawards.com     
* figures take from the 2010 winners’ survey
